
 

MEMO 
 
 

Date: April 1, 2022 
To: 
  
 
From: 

Health Service Delivery Organizations; 
All Health-Care Workers 
 

       COVID-19 Incident Command 
 

Re: Changes to Return to Work Guidance/Testing  
 

Effective April 6, 2022, return to work guidance will change in response to evolving 
national and international evidence-based recommendations.  
 
This change adds a preventative step in the form of a negative rapid antigen test for staff 
returning before a full 10-days have passed since their symptom onset or positive test (if 
asymptomatic). In addition to providing an additional preventative measure, this change will allow 
for a return to more normalized practices for health-care workers during meal and break periods 
(eliminating the need for some to take these breaks alone/away from others).  

With increased access to rapid antigen tests and the lifting of many public health 
requirements and restrictions, experts are recommending increased use of rapid antigen 
tests, including a negative result, for health-care workers returning to work as follows:   
 
Updated Centres of Disease Control guidance is available here. 

NEW REQUIREMENT FOR RETURN TO WORK – NEGATIVE RAPID TEST RESULT 

Health-care workers (regardless of their vaccination status) who have tested 
positive for COVID-19 must perform a self-administered rapid antigen test on day 
seven* (7) following their symptom onset or positive test result (if they are 
asymptomatic) and must receive a negative result.  

If the test result is NEGATIVE, and the HEALTH-CARE WORKER CAN ANSWER YES 
TO ALL OF THE FOLLOWING, they may return to work on day eight (8): 

• Any lingering symptoms are mild and improving     and the health-care worker must 
feel well enough to complete their duties. 

• Any lingering symptoms will not interfere with their ability to maintain the PPE 
standards that are  required in their work setting/activities. 

• They have been without fever for 24 hours,   without any use of fever-reducing 
medication. 

• They can successfully pass the staff self-screening questionnaire: 
https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf.  

*To calculate the time away from work, please note that Day 0 is the day that 
symptoms developed OR the day of the positive test result (if you are 
asymptomatic).  

https://www.cdc.gov/coronavirus/2019-ncov/hcp/guidance-risk-assesment-hcp.html
https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf


 

**For health-care workers who test positive while asymptomatic but who develop 
symptoms in the days following their positive test, please note that the clock on 
your return to work must reset, with the date of symptom onset becoming your new 
day 0.  

PREVIOUS GUIDANCE - LEGACY 

Health-care workers who have returned to work under the previous guidance (on day six if 
symptoms are mild/improving and they have been without fever for 24 hours), may 
continue to work but are required to adhere to the previous requirement that they take 
their breaks and meals (any time where PPE is not worn) away from others until 10 days 
have passed following their positive test. This legacy applies to health-care workers who 
return to work on or before April 6, 2022.  

POSITIVE RAPID TEST RESULT 

This new requirement may increase the number of days that health-care workers are 
required to be away from work following a positive COVID-19 test.  

If the day seven (7) test result is POSITIVE, the health-care worker is not cleared to 
return to work before day 11.  

On day 11, if the health-care worker can answer YES to ALL of the following, they can 
return to work: 

• Any lingering symptoms are mild and improving     and the health-care worker must 
feel well enough to complete their duties. 

• Any lingering symptoms will not interfere with their ability to maintain the PPE 
standards that are  required in their work setting/activities. 

• They have been without fever for 24 hours    without any use of fever-reducing 
medication. 

• They can successfully pass the staff self-screening questionnaire: 
https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf.  

Health-care workers returning to work on day 11 are not required to perform another rapid 
antigen test.  

Rapid testing requirements for symptomatic staff with negative test results and for 
household contacts of positive COVID-19 cases remain unchanged. For more information, 
see https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf.   
 
SELF-SCREENING CONTINUES - DECLARATION FORMS NO LONGER REQUIRED  

While health-care workers must continue to self-screen for symptoms and exposure, the 
updated guidance eliminates the requirement for a screening declaration/form to be 
completed.  

UPDATED RETURN TO WORK QUICK REFERENCE GUIDE & FAQ 

Updated Return to Work Quick Reference Guide available here:  
https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf. 

https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf
https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf
https://sharedhealthmb.ca/files/covid-19-return-to-work-qrg.pdf


 

Updated Return to Work Frequently Asked Questions available here: 

https://sharedhealthmb.ca/wp-content/uploads/covid-19-staff-return-to-work-faq.pdf  

These changes will be in effect for all health-care workers regardless of their vaccination 
status.  
 
MANITOBA PUBLIC HEALTH GUIDANCE 
 
Manitoba Public Health continues to recommend that all Manitobans isolate for a period of 5 days 
(after a positive test or symptoms developing) and avoid any non-essential visits to high risk 
settings, including health-care environments, for a period of 10 days (after a positive test or 
symptoms developing).  
 
As health-care workers, each of you have either direct or indirect interactions with vulnerable 
populations or work in settings where vulnerable populations receive care. Return to work 
requirements are in place as part of our ongoing efforts to minimize the risk of COVID-19 
transmission in health-care settings.  
 
Thank you for your understanding and cooperation.  

https://sharedhealthmb.ca/wp-content/uploads/covid-19-staff-return-to-work-faq.pdf

